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U
AMALGAMATED MEAT CUTTERS AND  
BUTCHER WORKMEN OF N.A. 
LOCAL 653 
AFL-CIO
THIS AGREEMENT, entered into by and between the 
Amalgamated Meat Cutters and Butcher Workmen of 
North America, Local 653, Minneapolis, Minnesota, 
and vicinity, affiliated with the AFL-CIO, hereinafter
referred to as the Union, and-----------------------------------
hereinafter referred to as the Employer.
ARTICLE I 
Recognition of Union
The Union is recognized as the sole and exclusive bar­
gaining agent for all meat market employees^ of the Em­
ployer under the jurisdiction of the Union.
After the thirtieth (30th) day following the effective date 
of this agreement, all employees employed on said effec­
tive date shall be and remain members of the Union in 
good standing as a condition of continuing employment 
during the life of this agreement. All employees hired 
after the effective date of this agreement shall be and 
remain members of the Union in good standing after the 
thirtieth (30th) day following the beginning of their em­
ployment, as a condition of continuing employment dur­
ing the life of this agreement.
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ARTICLE II 
Hours of Work
Section 1. Forty (40) hours to be worked between 8:00 
a.m. and 6:00 p.m. in five (5) days shall constitute the 
basic work week. The daily hours shall be consecutive 
except that each employee shall be given one (1) hour 
off for lunch each day. No Employer shall be permitted 
to work an employee covered herein on a split shift.
Section 2. Any employees working in excess of eight 
(8) hours per day and/or forty (40) hours per week, be­
fore 8:00 a.m. or after 6:00 p.m. shall be paid time and 
one-half (IV2) for overtime. In institutional markets em­
ployees may come to work at 7:00 a.m. and shall com­
plete their basic work day at 5:00 p.m. There shall be no 
duplication of overtime payments.
Section 3. Regular employees who work on the sixth 
(6th) day of the work week shall be paid not less than 
One Dollar ($1.00) bonus in addition to the regular rate 
for eight (8) hours’ work. (Effective March 1, 1961, a 
Two Dollar ($2.00) bonus in addition to the regular rate.)
Section 4. Any employee who has worked a regular 
full day shift and is required to work after 6:00 p.m. in 
night operations shall receive a twenty (20) minute sup­
per period with pay. If said employee takes in excess of 
twenty (20) minutes, the Employer is not required to 
pay for the supper period.
Section 5. Regular full time employees shall not suffer 
loss of employment or be rescheduled so as not to re­
ceive their full work week between the hours of 8:00 
a.m. and 6:00 p.m. as a result of establishing a shorter 
day operation.
__ --Section 6. (A) a full-time employee shall be entitled to
0 ' two (2) ten (10) minute rest periods for each eight (8)
4
hour shift without loss of pay, which shall be considered 
as time worked.
(B) A part-time employee shall receive a rest period of 
ten (10) minutes for any shift of not less than four (4) 
hours unless broken by a meal period.
ARTICLE III
Wages — Minimum Wages for the Basic Work Week
Effective 3-1-59 Effective 3-1-60 Effective 3-1-61
Per Per Per Per Per Per
Week Hour Week Hour Week Hour
Head Meat r
Cutter.......$110.75 $2.77 $111.75 $2.79 $116.75 $2.92
Journeymen .. 102.75 2.57 103.75 2.59 108.75 2.72
Apprentices (Male) > '
1st 6 Months 74.25 1.86 75.25 1.88 80.25 2.01
2nd 6 Months 77.25 1.93 78.25 1.96 83.25 2.08
3rd 6 Months 80.75 2.02 81.75 2.04 86.75 2.17
4th 6 Months 83.75 2.09 84.75 2.12 89.75 2.24
5th 6 Months 86.25 2.16 87.25 2.18 92.25 2.31
6th 6 Months 89.25 2.23 90.25 2.26 95.25 2.38
Thereafter — Journeymen /
Scale . . . .  102.75 2.57 103.75 2.59 108.75 2.72
Extra
Journeymen........... 2.57 2.59 2.72
Extra Help —
Other Than
Journeymen........... 1.80 1.85 1.85
Overtime Rates of Pay
1959 1960 1961
Head Meat Cutter....... $4.1550 $4.1850 $4.38
Journeyman ............. 3.8550 3.8850 4.08
1st 6 months............ 2.79 2.82 3.0150
2nd 6 months............ 2.8950 2.94 3.12
3rd 6 months............ 3.03 3.06 3.2550
4th 6 months............ 3.1350
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3.18 3.36
1959 1960 1961
5th 6 months............ 3.24 3.27 3.4650
6th 6 months............ 3.3450 3.39 3.57
Thereafter Journeyman
Scale ..................  3.8550 3.8850 4.08
Extra Journeyman....... 3.8550 3.8850 4.08
Extra help other than
Journeyman............ 2.70 2.7750 2.7750
Any extra man called to work shall be given an oppor­
tunity to work the balance of the day.
It is agreed that the scale of wages herein contained is 
a minimum scale only. Any one who is receiving more 
than the minimum scale shall not have his or her wages 
lowered or hours lengthened.
Employees may be paid above the minimum set forth 
herein at the sole discretion of the Management.
Any reduction in pay of any employee below the rate 
paid on the effective day of this contract, must be by 
mutual agreement of the Employer and the Union.
The rate herein provided for Head Meat Cutters may be 
in lieu of any incentive pay program now in effect.
ARTICLE IV
Changeover from Service to Self-Service
When an Employer plans to make a change from service 
to self-service operation he shall notify the Union and 
the Employers Association in writing. The Union will 
attempt to place employee or employees who are not 
needed for self-service in another job. The Employer 
agrees to cooperate with the Union and will keep the 
Union advised of job openings or changes so as to help 
place employees who are not needed as a result of 
changes from service to self-service operation. Em­
ployees affected will be kept on the job until employ­
6
ment is found for them or until at least six (6) months 
after the employees, the Union, and the Employer Asso­
ciation have been notified of the Employer’s intention 
to change over to self-service operation.
ARTICLE V 
Complete Self-Service 
WAGES
Effective 3-1-59 Effective 3-1-60 Effective 3-1-61
Per
Week
Per Per 
Hour Week
Per
Hour
Per
Week
Per
Hour
Head Meat
Cutter....... $117.00 $2,925 $118.00 $2.95 $123.00 $3,075
Journeymen... 109.00 2.725 110.00 2.75 115.00 2.875
Overtime Rates of Pay 7 fit/
1959 I960 T961
Head Meat Cutter....... $4.3875 $4.4250 $4.6125
Journeyman . 4.0875 4.1250 4.3125
Employees whose work is limited to marking, weighing, labeling,
wrapping and cleaning the equipment they use shall be paid as
follows:
1st 6 Months’
Experience..? 70.25 $1.76 $ 70.25 $1.76 $ 74.25 $1.86
2nd 6 Months’
Experience.. 
3rd 6 Months’
72.75 1.82 72.75 1.82 76.75 1.92
Experience.. 75.25 1.88 75.25 1.88 79.25 1.98
Thereafter ... 78.25 1.96 78.25 1.96 82.25 2.06
Overtime Rates of Pay
1959 1960 1961
1st 6 months $2.64 $2.64 $2.79
2nd 6 months 2.73 2.73 2.88
3rd 6 months 2.82 2.82 2.97
Thereafter .. 2.94 2.94 3.09
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Conditions
It is agreed that in a self-service market the Employer 
may employ one (1) apprentice meat cutter. No meat 
market employee may be laid off to provide a job open­
ing for an apprentice.
New employees starting as apprentices in self-service 
meat markets on or after March 1, 1959, shall serve a 
thirty (30) month apprenticeship program with the fol­
lowing wage progression:
Effective 3-1-59 Effective 3-1-60 Effective 3-1-61 
Per Per Per Per Per Per
Week Hour Week Hour Week Hour
1st 6 Months.$ 80.50 $2.01 $ 81.50 $2.04 $ 88.50 $2.16 
2nd 6 Months. 83.50 2.09 84.50 2.11 89.50 2.24
3rd 6 Months. 87.00 2.175 88.00 2.20 93.00 2.325
4th 6 Months. 90.00 2.25 91.00 2.275 96.00 2.40
5th 6 Months. 92.50 2.31 93.50 2.34 98.50 2.46
Overtime Pay Rates — Apprentices
1959 1960 1961
1st 6 months............ $3.0150 $3.06 $3.24
2nd 6 months........... 3.1350 3.1650 3.36
3rd 6 months........... 3.2625 3.30 3.4875
4th 6 months........... 3.3750 3.4125 3.60
5th 6 months........... 3.4650 3.51 3.69
In service and self-service markets one (1) employee 
must be off duty during all hours the market is open for 
business. Regular journeymen meat cutters shall have 
preference on being scheduled for overtime hours on a 
rotation basis not to exceed two (2) evenings per week. 
No journeyman may be required to work more than 
two (2) evenings per week. Within these limitations 
another employee in the same market, other than a 
journeyman, may be the only employee on duty.
On each day that a semi-automatic or automatic wrap­
ping machine is operated, an individual employee shall 
be assigned the responsibility for its operation and shall 
receive a premium of seven and one-half cents (7¥i4) 
per hour above his or her regular rate of pay.
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Time spent on scales by female employees will be divid­
ed as equitably as possible.
ARTICLE VI 
Sundays and Legal Holidays
No employee shall be required or permitted to work any 
Sunday or legal holiday, such as herein specified: New 
Year’s Day, Memorial Day, Independence Day, Labor 
Day, Thanksgiving Day and Christmas Day nor on the 
day designated as Meat Cutters, Meat Dealers Picnic 
Day, which shall be the third Wednesday in July in 
1959, and shall thereafter be scheduled by mutual agree- 
|ment. If any of the above holidays fall on a Sunday the 
following Monday shall be observed as the holiday. 
Regular full-time employees shall receive eight (8) 
hours of straight time pay for each of the above listed 
holidays not worked.
It is further agreed that all markets be closed on the 
above mentioned holidays, regardless of the type of 
business in which such markets are engaged. Regularly 
employed employees shall receive full pay for weeks in 
which a holiday appears.
It is also agreed that all markets be closed by 2:00 p.m. 
on the day before Christmas.
In a week in which a holiday occurs, the work week 
shall be thirty-two (32) hours. Regular employees work­
ing on the fifth (5th) day in a holiday week shall be paid 
the same as the employees who work on the sixth (6th) 
day in a regular week.
ARTICLE Vn  
Apprentices
It is expressly understood that in service markets the 
Apprenticeship period shall be three (3) years, and an 
Apprentice serving his full three (3) years shall auto­
matically become a journeyman. In self-service markets 
the apprenticeship period shall be thirty (30) months and
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an apprentice serving his full thirty (30) months shall 
automatically become a journeyman. Any Employer who 
fails to give proper training to his Apprentices shall not 
be permitted to employ Apprentices until a proper train­
ing program has been established.
All one-man markets under the terms of this Agree­
ment, where the Employer does not take an active part 
in the market operations, shall be operated with Jour­
neymen only.
All markets shall employ first a Journeyman, then one
(1) apprentice may be hired and the ratio thereafter 
will be one (1) apprentice for each three (3) full time 
journeymen.
ARTICLE VIII 
Vacations
^Section 1. All regular employees in the continuous em- 
uv V p lo y  of the Employer for one (1) year shall receive two
(2) weeks vacation with pay.
Section 2. Any employee who works one thousand 
forty (1040) hours and over six (6) months during a 
twelve (12) month period shall be entitled to a pro-rated 
vacation based upon his straight time rate of pay at the 
time of taking vacation on the basis of two (2) weeks of 
vacation per year. The twelve (12) month period shall 
be computed from the employee’s anniversary date.
Section 3. All regular employees in the continuous em- 
loy of the Employer for ten (10) years shall receive 
three (3) weeks’ vacation with pay.
Section 4. If a holiday falls during employee’s vaca­
tion, he or she shall receive an extra day of vacation or 
the equivalent in pay. Employee shall receive vacation 
pay on eve of vacation.
i
,, i)Vp
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Section 5. In self-service meat markets only, vacation 
pay shall be computed on the basis of the employee’s 
average earnings up to a maximum of forty-four and 
one-half (4416) hours of straight time pay for each week 
of vacation to which the employee is entitled.
ARTICLE IX
Miscellaneous
U k  
:ltl  ^Bereavement. Each regular employee on the seniorit' list shall be entitled to up to a maximum of three (3) days * 
of leave as required, with pay, in the event of a death oc\ 
curring within his immediate family. Immediate family 
is defined as including only the employee’s spouse, par- a  > 
ent, children, brother or sister.
Shop Steward. The Employer shall recognize a Shop 
Steward appointed by the Union. However, the perform- > ' 
ance of his duties shall not unreasonably affect his work 
and shall not interfere with the operation of the business. 
Picket Line Clause. It shall not be construed to be a 
violation of this Agreement for an employee to refuse to 
cross a picket line of a striking or locked-out union.
Labor-Management Committee. A Committee composed 
of three (3) representatives of the employees and three
(3) representatives of the Employers shall be established 
for the purpose of studying and attempting to resolve 
union-industry problems. The Committee shall meet for 
the purpose of setting up rules of procedure.
Leave of Absence. The Employer may grant a leave of 
absence up to six (6) months. An employee desiring a 
leave of absence shall make a request of the Company 
in writing. When a leave of absence is granted, the Union 
shall be furnished a copy of same. Employee’s failure to 
return to work immediately at the end of the leave of 
absence shall result in loss of employee’s seniority.
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ARTICLE X 
Pension
A pension program to be jointly administered by the 
Union and the Employers shall be established into which 
the Companies signatory to this Agreement agree that as 
of February 29, 1960, they will make payments of Four 
Dollars ($4.00) per week for each employee working an 
average of over twenty-five (25) hours per week for each 
week such employee appears on the payroll into a fund 
for the purpose of providing a pension program.
ARTICLE XI
Linens, Dry Cleaning and Tools
No employee shall be required to pay for linens or dry 
cleaning, or be required to furnish tools.
ARTICLE XII 
Union Market Card
It is agreed that a Union Market Card shall be issued 
to the Employer for display in a conspicuous place, in 
conjunction with the execution of this Agreement. Said 
Card is the property of the Amalgamated Meat Cutters 
and Butcher Workmen of North America, Local 653. 
In the event the violation of any term or provision of 
this Agreement by the Employer, the Union shall have 
the right to remove said Union Market Card from the 
premises.
ARTICLE XIII
Definition of Employer and Head Meat Cutter
Section 1. An Employer shall mean an individual, part­
nership or corporation conducting a retail meat market,
(a) No individual Employer shall be required to be­
long to the Union.
12
(b) Not more than two (2) partners or proprietors or 
bona fide officers of a corporation shall be per­
mitted to work in the establishment. All others 
are to be members of the Union.
(c) If an individual owner is working in the capacity 
of a Journeyman, he shall have the privilege of 
hiring one (1) apprentice.
Section 2. An Employer who assumes the responsi­
bility of operating his own meat department shall not be 
required to hire a head meat cutter. An Employer who 
does not assume the responsibility of operating his own 
meat department shall designate a meat department em­
ployee as the Head Meat Cutter.
ARTICLE XIV 
Arbitration
Any complaint to be processed under this Article must 
be registered within ten (10) days by either party to this 
Agreement except as to the payment or non-payment of 
the applicable wage rate (including any premium or 
overtime rate), vacation, holiday or bereavement pay. 
Grievances having to do with the payment or non-pay­
ment of the applicable wage rate, vacation, holiday or 
bereavement pay, may be raised at any time during the , 
life of this Agreement and in case of violation, may be J  
enforced retroactively back to the effective date of this " 
Agreement or date of violation, whichever is later.
Any controversy arising over the interpretation of or 
adherence to the terms and provisions of this Agree­
ment shall be settled by negotiations between an officer 
of the Union and the Employer or his representative. 
Any controversy which cannot be so settled promptly 
shall be referred to a Board of Arbitration consisting of 
one (1) representative to be selected by the Employer 
and one (1) representative to be selected by the Union.
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The representatives so selected shall meet within three 
(3) days of their appointment and select a third member 
of the Board who, when so selected, shall act as chair­
man. Upon failure of the representatives so selected to 
agree upon a chairman within a further three (3) day 
period, both parties agree that the Conciliation Service 
of the State of Minnesota shall be called upon to ap­
point a chairman. The Board shall meet as promptly as 
possible within a ten (10) day period and shall render 
its findings and decisions within five (5) days after con­
clusion of the hearings. The decision of the majority of 
the Board of Arbitration shall be final and binding on 
all parties concerned.
The expense of the chairman shall be divided equally 
between the Employer and the Union.
ARTICLE XV 
Seniority
Seniority shall be separate as between two (2) groups; 
Journeymen and Apprentices shall constitute one (1) 
group, and Meat Wrappers shall constitute the second 
(2nd) group.
Apprentices, when they have completed their training, 
shall be given their seniority as Journeymen, retroactive 
to their initial date of hire.
Head Meat Cutters selected from Journeymen in this 
bargaining unit may be retained in that position by the 
Employer irrespective of seniority and shall accumulate 
seniority as a Journeyman while in that position. Head 
Meat Cutters selected from Journeymen not covered by 
this bargaining unit shall be entitled to only such senior­
ity as is acquired in accordance with their length of serv­
ice in case of layoff or rehire. Only Journeymen shall be 
promoted to classification of Head Meat Cutter.
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For those Employees who work 40 hours per week_____
or more:
Seniority is defined as the length of the employee’s serv­
ice with each signatory company throughout the opera­
tions within the bargaining unit.
Regular full-time employees employed to work the basic 
work week set forth in Article II hereof shall acquire 
seniority within the store thirty (30) days after hire and 
shall acquire seniority within the entire operation of the 
Employer covered by this Agreement after six (6) months 
of continuous employment. The employee’s seniority 
shall then date back to his last date of hire.
Seniority shall apply to layoffs and rehire. The last em­
ployee hired shall be first laid off, and the last employee 
laid off shall be the first rehired. A reduction of an em­
ployee’s work schedule below forty (40) hours per week 
shall be considered a partial layoff.
A full-time employee who is unavailable for reasons of 
his own convenience, even though he accepts part-time 
work, shall lose his seniority rights.
For those Employees who work 25 to 40 hours per week:
All part-time employees with established seniority as of 
the effective date of this Agreement and all part-time 
employees who thereafter work an average of twenty- 
five (25) hours per week during any four (4) consecutive 
week period shall have seniority within the individual 
store. The employee’s seniority date shall be the begin­
ning of the four (4) week qualification period.
Seniority shall apply to layoffs and rehire. The last em­
ployee hired shall be first laid off, and the last employee 
laid off shall be the first rehired. A reduction of an em­
ployee’s work schedule below twenty-five (25) hours per 
week shall be considered a partial layoff.
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Part-time employees with seniority shall be entitled to 
preference for scheduling of hours within the individual 
store in the order of their seniority so that no junior part- 
time employee shall receive more hours of employment 
than a senior part-time employee. In the event there is 
a violation of seniority relating to the number of hours 
scheduled, the Employer shall correct such violation by 
re-scheduling during the following four (4) week period. 
A schedule of hours worked by part-time employees with 
seniority shall be posted within the store weekly. The 
time limitation on the filing of such a grievance shall not 
begin to run until the schedule is posted.
If a part-time employee with seniority declines the oppor­
tunity to work the hours to which he is entitled, he shall 
sign a waiver so stating, and shall lose seniority.
Preference for full-time employment:
All part-time employees with the exception of those 
whose work is limited to bagging, carrying out and clean­
ing, shall have the option of notifying the Company and 
the Union in writing within ten (10) days of the execu­
tion of this Agreement of their desire to obtain full-time 
employment. Employees who so notify the Company and 
the Union shall be given preference for full-time employ­
ment if qualified for an available opening by past expe­
rience. Part-time employees with seniority as defined 
herein shall be given such perference throughout the 
operations of the Employer covered by this Agreement. 
Part-time employees without seniority shall be given such 
preference within the store in which they are employed. 
Any employee who notifies the Company and the Union 
of his desire to obtain full-time employment who later 
refuses such an opportunity when offered to him shall be 
subject to dismissal.
A part-time employee who works less than twenty-five 
(25) hours per week shall acquire no seniority.
16
Seniority will be terminated if the employee quits, is dis­
charged, fails to return to work within six (6) days after 
notice by registered letter to his last known address, or 
absence from the job for any reason other than sickness 
or injury, for a period in excess of one (1) year. In the 
instance of pregnancy, an employee shall be required to 
take a leave of absence no later than the end of the fifth 
(5th) month of pregnancy, and shall return to work when 
physically able; however, in no event shall this exceed 
six (6) months following the birth. Seniority shall not 
accumulate while an employee is off as a result of preg­
nancy.
At six (6) months intervals thereafter, the Company shall 
provide the Union with additions and deletions to the 
Company-wide seniority list, including date of hire.
When it is necessary for an employee to work in more 
than one (1) market in any one (1) day, a junior em­
ployee in the market where the additional help is avail­
able shall be used.
ARTICLE XVI 
Discharge of Employees
No employee shall be discharged without good and suf­
ficient cause. Dishonesty, drunkenness, gross inefficiency 
will be considered as cause for dismissal. Over supply of 
help will be considered as cause for layoff.
ARTICLE XVII
All fish, poultry, rabbits, meat and its kindred products, 
fresh or frozen, smoked or canned hams, requiring re­
frigeration, will be sold under the jurisdiction of Local 
653.
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ARTICLE XVIII 
Injury
Employees injured on the job shall not be docked for 
any part of the day in which the injury occurs, provid­
ing a call to the Employer is made immediately from the 
Doctor’s office, by Doctor’s personnel, notifying them of 
the extent of the injury. If the injury is not serious, the 
employee must return to work at once upon leaving the 
Doctor’s office. In no instance will the Employer be 
obliged to pay an employee for more than eight (8) 
hours.
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ARTICLE XIX 
Terms of Agreement
THIS AGREEMENT shall be effective as of March 1, 
1959, and continue in full force and effect until March 
1, 1962, and thereafter unless a written notice be given 
by either party sixty (60) days prior to March 1, 1962, 
or the annual anniversary of the contract. Provided, how­
ever, changes affecting work schedules or seniority shall 
become effective the first of the week following date of 
acceptance.
SIGNED THIS_____DAY OF_______________, 1959
ACCEPTED FOR:
EMPLOYER
ACCEPTED FOR:
AMALGAMATED MEAT CUTTERS AND 
BUTCHER WORKMEN OF NORTH AMERICA, 
LOCAL UNION NO. 653
JEROME J. UTECHT 
Secretary-Treasurer
19
SICK BENEFIT BY-LAWS 
Meat Cutters Local 653
Sick Benefits
All members in continuous good standing and good 
health for one (1) year or more, and two (2) years over 
the age of fifty (50), who become sick or incapacitated, 
shall be paid from the sick, accident and death fund and 
shall be governed by the following rules: All members 
must be in good health at time of joining the Union in 
order to participate in the sick and death fund.
Eligibility:
All members must belong to the Meat Cutters Local 653 
for a period of one year before they are entitled to any 
benefits. A member in good standing is defined as: a 
member who has paid his initiation and dues in full. 
The date he makes the final payment on initiation fee 
and pays the dues in full including the current month — 
is the month in which the twelve month period is com­
puted from. Any member who is thirty days in arrears 
with his dues shall be deprived of all benefits and shall 
not receive any benefits until he is in good standing 
again with the Local twelve months prior to claim for 
sick benefits.
If an employee is covered by Workmen’s Compensation
— he or she would not be eligible for benefits through 
this Local. There shall be no benefits paid for sickness 
or injury resulting from unlawful acts or from im­
moralities.
Amounts Receivable:
There shall be no sick benefits paid for the first week 
of sickness unless a member is out a period of 4 weeks
— then the first week is included. Only one sick benefit
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shall be paid for any one illness regardless of the dura­
tion or re-occurrence.
BENEFITS are $20.00 per week for a total of six weeks 
in any twelve month period.
How to Make Application:
A member must call the Union Office and report his 
illness within a 30 day period. The Union Office in turn 
will send forms directly to the Doctor. Please call the 
Union Office when you are released to go back to work. 
The Board of Trustees shall constitute the Advisory 
Board of sick claims and all sick claims must be in­
spected and approved by said Board.
Death Benefits
If a deceased member has been in good standing con­
tinuously for a period of one year immediately pre­
ceding his or her death, the Secretary-Treasurer shall, 
upon the death of such member, pay out of the funds 
set apart for that purpose the sum of $250.00, and 
having been a member in good standing for a period of 
two years $500.00, and having been a member in good 
standing for a period of 3 years $750.00 to such jarty 
or parties as the deceased may have designated.
The provisions for payment of death benefits are appli­
cable only to those who joined the organization prior to 
July 1, 1926 and those who join after that date who 
have not yet reached their fiftieth birthday. On and after 
July 1, 1926 all those joining the organization who have 
reached their fiftieth birthday shall be entitled to a 
death benefit of $350.00 providing such member has 
been in continuous good standing in the Local Union 
for a period of two years immediately preceding his or 
her death.
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A grace period of forty-five days shall be allowed all 
members participating. If any member dies, having paid 
all previous dues on time and not the last month’s dues, 
providing he or she is not more than forty-five days in 
arrears, the Local shall pay the claim in full. However, 
if any member dies and is more than forty-five days in 
arrears the claim shall not be paid and all monies so 
paid shall be forfeited. A member’s dues must be paid 
in the month in which death occurs. A member in good 
standing is clearly defined under ELIGIBILITY in the 
Sick Benefits.
All monies collected for the sick, accident and death 
fund shall be kept in a separate fund. All claims pay­
able shall be paid from this fund. In the event that the 
Local has more claims than funds in the sick, accident 
and death fund, the said fund shall be supplemented by 
Local assessments to meet all outstanding claims.
Sick and death benefit by-laws may be changed at any­
time by a vote of the general membership.
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BLOOD BANK
Have you joined your Blood Bank? Your donation of 1 
pint of blood is cheap insurance for you and your fam­
ily. For further information call your Union Office.
CREDIT UNION
Your Credit Union welcomes the chance to help you! 
Are you in need of assistance for taxes — medical bills 
— vacations or an automobile? See your Credit Union 
first.
For additional information, please call your Union 
Office.
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MEETINGS HELD
2nd MONDAY OF EACH MONTH 
8:00 P.M.
AT 706 1st AVE. N.
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